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World is witnessing structural change in labour market leading to 
change in skill-sets requirements. India too, in this globalized era, 
reflects the universal scenario and is in middle of transformation. 
Increased digitalization and automation is expected to 
significantly affect both the quality and quantity of jobs. New 
types of jobs and employment are changing the nature and 
conditions of work by altering skills requirements and replacing 
traditional patterns of work and sources of income.

The 11th edition of Global Skill Summit's theme – 

 to take deeper look at future steps in 
skilling, changing demand from labour market, existing 
employment opportunities in India and gainful employment of 
migrant workers. 

About
Global Skills Summit 
2018

Invigorating deliberations on skill development policy 
framework for new age skills 

Showcasing global and national innovations, best practices 
and lessons learnt 

Platform for national and international collaborations and 
partnerships

Platform for networking and interactions with leaders from 
industry and government

Why Should You 
Participate?



Who Should Attend?
l Large Corporate Houses and Public 

Sector Undertakings 

l Small and Medium Enterprises

l Government Officials 

l State Skill Missions, Sector Skill Councils, 
NGOs, INGOs and Think Tank Groups 

l Multi-lateral and Bilateral Agencies

l Universities and Higher Education 
Institutions 

l Training Partners (TPs) and Industrial 
Training Institutes/Centres (ITIs/ITCs) 

l International Counterparts 

l Skill Consultancy Providers

Federation of Indian Chambers of Commerce & Industry (FICCI) 
presents the 11th Global Skills Summit on 15th Sep, 2018 at 
FICCI, Federation House, New Delhi. ]]

As India's labor market shifts, isn't time to focus on improved 
quality of work and engage workforce in gainful 
employment?

Is India preparing itself to meet the global demand of skilled 
workforce?

Are we neglecting the Indian Traditional Businesses, which 
potentially can reinforce the employment opportunities?

Where are the Jobs in India, which kind of jobs would emerge 
and which skill-sets would be in demand?

Shouldn't we create a robust migration mechanism now for 
productive and gainful domestic and international migration? 

How can apprenticeship act as an enabler - both for 
employees and employers? 
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Key Deliberations



11th Global Skills Summit, 2018

15th September 2018

Thematic Programme 
FICCI, Federation House, New Delhi
Venue: Commission Room

0800 – 0930 hrs Registration

0930 – 1120 hrs Inaugural Session

1120 – 1150 hrs Tea/Coffee Break

1150 – 1205 hrs Presentation on 'Future of Jobs' Report

1205 – 1215 hrs Q & A

1215 – 1315 hrs Future Skills: Jobs for Masses

   The future of jobs in 2022 in India will be determined by the country's response to 
the inevitable impact created by the interplay of three primary forces - globalization, 
demographic changes and the adoption of Industry 4.0/exponential technologies 
by Indian industries.

   FICCI and E&Y had published the “Future of Jobs" report. This report provides a 
vision of change for the job market in India over the next few years. It has a view that 
various primary forces such as globalization, demographics, and Industry 4.0, are 
expected to have on the key sectors of the economy. It also provides an overview of 
the projected job creation rates that 9% new jobs and 37% jobs that would have 
radically changed skill sets will emerge in coming years.  

   This session will witness deliberation on how India could leverage the existing 
dividend  to provide employment to the workforce instead of inevitable challenges 
that 12 to 13 million of youth joining workforce every year and adoption of 
exponential technologies by industries like AI, IOT, Big Data, Cloud Computing etc.

1315 – 1400 hrs Lunch Break

1400 – 1415 hrs Presentation on Cluster Based Models of Employment Creation

1415 – 1430 hrs Presentation on Employer Led Models of Job Creation

1430 – 1530 hrs Reskilling and Upskilling for Gainful Migration (Domestic & International) 

   Migration and human development is intimately related both within the national 
boundaries and across the national borders. According to the census 2001 about 
307 million people have been reported to be migrated from their place of birth. Out 
of them about 259 million (84.2%), migrated from one part of the state to another, 42 
million 



   (2%) from outside the country. Migration is mostly driven by distress circumstances 
and is a form of livelihood strategy, 14.7 migrations happened because of the 
employment opportunities. 

   There are many drivers for outward migration, however the key reasons include low 
wages, growing working-age population, and low employment generation rate. 
Over 60% of the Indian migrants travel in search of higher wages to the Middle East: 
41% of them are employed in the construction sector, 32% in the retail sector, 11% as 
domestic help, 9% work in the manufacturing industry, and the remainder engage in 
jobs in other industries. The demand of Indian labour force is increasing in 
international market because of the low wages and it would increase in near future. 

   Migrants are not aware of the immigration process from India and get to the airport 
without proper documentation, leading to being sent back home at times. No real 
handholding is done and no information is provided to migrants on requirements of 
travel. They arrive at their destination with no lingual training and have no idea on 
how to proceed as they do not understand the signage and feel lost. 

   The session will discuss the significance of Reskilling and Upskilling of the migrants 
and in which direction India should move ahead to protect and develop the gainful 
migration. 

1530 – 1545 hrs Presentation on 'Recent Initiatives By The World Bank’

1545 – 1645 hrs Mainstreaming Apprenticeships

   Apprenticeship has been adopted as a major skill development intervention to 
provide larger employment opportunities to the youth. This has been a successful 
model, practiced widely in countries leading to higher employability. The National 
Policy of Skill Development and Entrepreneurship 2015, launched by the Hon'ble 
Prime Minister on 15th July, 2015, focuses on apprenticeship as one of the key 
programmes for creating skilled manpower in India. Recognizing the value of on-
the-job training. 

   Since the conception of the Apprentices Act 1961, several initiatives have been 
undertaken over the years to simplify the Act and make it industry friendly, yet the 
apprenticeship opportunities in the country are insignificant when compared to the 
size of the economy.

   To promote apprenticeship and to incentivize employers who wish to engage 
apprentices, MSDE launched the National Apprenticeship Promotion Scheme 
(NAPS) on 19th August 2016. NAPS has a provision to share expenditure incurred on 
both apprenticeship training and stipend paid to the apprentices.

   This session will throw light to make apprenticeship training more appealing and to 
tap the huge potential for reaching a tenfold increase in the training numbers. In the 
coming years there is an urgent need to open up the system to curb the challenge of 
unemployment. 

1645   –   1700 hrs Concluding Session

   Summing up and Vote of thanks
  , Chairman, FICCI Skills Development Committee ¥ Mr. T.V. Mohandas Pai
  , Co - Chair, FICCI Skills Development Committee¥ Mr. Bijay Sahoo
  , Co - Chair, FICCI Skills Development Committee¥ Mr. Rashmikant Joshi
  , Country Head Intel India and VP Data Center Group, ¥ Ms. Nivruti Rai

 Intel Corporation
  , Asst. Secretary General, FICCI¥ Ms. Shobha Mishra Ghosh

1700 hrs onwards High Tea 



Networking 
Dinner Sponsor 

8 Lacs 
Slots : 3

Delegate 
Registration

Sponsorship Opportunities*

Session Sponsor 
 5 Lacs 
Slots : 3

Badge Sponsor 
6 Lacs 
Slots : 1

Lunch Sponsor  
 6 Lacs
Slots : 1

Silver Sponsor 
7 Lacs 
Slots : 1

Indian Delegates

NGO's / Schools / 
Education Institutes / 

Freelancers /
Indian Universities

INR 10, 000 +
GST 18%

Foreign Delegates

INR 8,000 + GST 18% USD $ 500 + GST 18%

NEFT/IFSC/RTGS SWIFT Cheque/DD

Beneficiary Name & Address:
Federation of Indian Chambers of 
Commerce & Industry (FICCI), 
Federation House, Tansen Marg, 
New Delhi-110001

Beneficiary Bank Name: 
United Bank Limited

Beneficiary Saving bank A/c No: 
013694600000041

SWIFT Code: 
YESBINBBXXX

Beneficiary Name & Address:

Federation of Indian Chambers of 
Commerce & Industry (FICCI), 
Federation House, Tansen Marg, 
New Delhi-110001

Beneficiary Bank Name: 
United Bank Limited

Beneficiary Saving bank A/c No: 
013694600000041

IFSC/NEFT/RTGS Code: 
YESB0000136

MICR Code: 
110532031

DRAWN IN FAVOR OF “FICCI” 
PAYABLE AT NEW DELHI

Cheque/DD to be sent to: 
Ms. Upasana Maurya or 
Mr. Laxmi Narayan
FICCI – Skill Development, 
Federation house, Tansen Marg, 
New Delhi-110001

*For more information on sponsorship benefits, please contact the FICCI Skills Team

Gold Sponsor
 10 Lacs 
Slots : 1

Platinum Sponsor 
15 Lacs 
Slots : 2

Strategic Sponsor
25 Lacs 
Slots : 1

Country Partner 
30 Lacs 
Slots : 1

Summit Kit 
Sponsor
5 Lacs 
Slots : 1

10% discount
on group registrations of more than

2 delegates from the same 
organization

Note: 
1. Fee mentioned is per delegate
2. Participation fee is non refundable
3. 10% discount on participation of more than 2 delegates from the 

same company/organization/institute on total Delegation fee
(Only 1 discount option applicable from 3 & 4)

4. Registration is open for limited seats only 

Online
REGISTRATION

http://www.globalskillsummit.com/gss/online.html



A Glimpse Of The Past
Global Skill Summits



FICCI Skills Development Department, 
Federation of Indian Chambers of Commerce and Industry, 
Federation House, 1, Tansen Marg, New Delhi - 110001 

Established in 1927, FICCI is the largest and oldest apex business organisation 
in India. Its history is closely interwoven with India's struggle for 
independence, its industrialization, and its emergence as one of the most 
rapidly growing global economies. FICCI has contributed to this historical 
process by encouraging debate, articulating the private sector's views and 
influencing policies. 

A non-government, not-for-profit organisation, FICCI is the voice of India's 
business and industry. FICCI draws its membership from the corporate sector, 
both private and public, including SMEs and MNCs; FICCI enjoys an indirect 
membership of over 2, 50,000 companies from various regional chambers of 
commerce. FICCI provides a platform for sector specific consensus building 
and networking and as the first port of call for Indian industry and the 
international business community.

Contact us

www.globalskillsummit.com

+91 11 23487253 I 11 23487495

sdf@ficci.com I ficciskillssummit@ficci.com

Shiv Shukla 

Amit Mishra 

Upasana Maurya 

Follow us:


